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T. /1. lljeconesa

KaHouaaTt negaroriyHMX Hayk, AoUeHT Kadbeapw nepeknagy
HauioHanbHoT akagemii [JepxaBHOT NPUKOPAOHHOT Criy>k0u YKkpaiHu

NMPOBEAEHHA AKMEOJIOINYHOIO TPEHIHI'Y

AK CMNOCOBY ®OPMYBAHHSA NMPO®ECIUHOI KYNBETYPU
MAMBYTHIX O®ILEPIB-NMPUKOPOOHHUKIB

Y NPOLECI BUBYEHHSA IHO3EMHOI MOBU

Y cmammi npogpeciliHa Kynbmypa mMalbymHb020 ogilepa-rnpukopOOHHUKa 8U3Ha4YeHa sk iHme-
eposaHe ocobucmicHe ymeOopeHHs, WO Micmumb MOmueauiliHo-UiHHICHUU, MoparnbHUU, 3HaHHE-
80-rfpakmMuy4HUl ma pegriekcusHuUl KomrnoHeHmMu. Criocobom ¢hopmy8aHHs1 NPogecitiHOI Kyrnbmypu
MalibymHix ogbiuepig-rnpuKkopOOHHUKI8 y MPOUECi BUBYEHHSI IHO3E€MHOI MO8U € akMeos102i4HuUl mpe-
HiH2, QPYHKUISIMU SIKO20 € CmMUMYyIItoto4a, po3eusaroya, rcuxosoziyHa U npoekmysarnbHa. [Tpedcmas-
NIeHO cucmeMy HagyaslbHO-MemoOu4YHO20 3abesrnedyeHHsT (bopMy8aHHS MPOgheciliHOI Kynbmypu
MaubymmHix ogpiuepie-rpukopOOHHUKI8 Ha KOXHOMY emarii rnpo8edeHHsI akMeOos102iYHO20 MpPEHIHaYy

Ha 3aHImMmsX 3 aHasritucbKoi Mo8U.

Knrouoei cnoea: npogpeciliHa Kyrnbmypa, KOMIOHEHM, aKMeOs102i4HUU mMpeHiHe, matbymHi ogi-

uepu-rpuUKopOOHHUKU.

MocTaHoBKa npobnemu. BignoeigHo o 3a-
KOHY YkpaiHn «[po Buwy ocBiTy» [3], MaibyTHIn
daxiBelb Ma€e onaHyBaTW CYKYMHICTb cuUcTemMa-
TM30BaHMUX 3HaHb, YMiHb i MPAKTUYHUX HABMWYOK,
cnocobiB MUCINEHHS, NPOdECIHMX, CBITOMMAOHNX
i rpPOMagsdHCbKMX $SIKOCTEMW, MOpasribHO-ETUYHUX
LiHHOCTEMN, IHLINX KOMNETEHTHOCTEN Y BigNOBIAHIN
ranysi 3HaHb 3a NeBHO KBanidikauieto. HabyTTs
3a3Hay4YeHMX BULLE SKOCTEN, a caMe OYXOBHUX, BO-
NbOBUX W iHTENeKTyanbHWX, nepeabayae dopmy-
BaHHSA MPOMECINHOT KynbTypy MambyTHiX doaxis-
uiB, 30Kkpema odpiLepiB-npUKOPAOHHNKIB.

Cneuudika npodecinHoi OissnbHOCTI OCTaH-
HiX noTpebye ccdopmMOBaHOCTI X NPOdECINHOT
KyrnbTypy 3 METOK SKICHOro 34iCHEHHSA CBOIX
dyHKUiN i3 3abe3neyeHHsa HEAOTOPKaHHOCTI Aep-
XKaBHOrO KOPAOHY Ta OXOPOHU CyBEPEHHNX NpaB
YkpaiHu. HeBig’€eMHOK CKMagoBOK 4YaCTUMHOK
NPoMeCiNHOT KynbTypn ManbyTHbOro odiue-
pa-npUMKOPAOHHMKA € iHLLOMOBHA KOMYHIKaTUBHa
KOMMEeTeHUia Ans NpPakTUYHOro 3acCTOCyBaHHS
iHO3eMHOT MOBWM B MpPOMeCiHO-AIN0BOMY Crifl-
KyBaHHi 3 npeacTaBHMKaMU 3apyOiKHMX KpaiH.
Ak cnpaBegnueo 3asHadae H. Opnosa [7], cu-
cTema nigroToBKM MamnbyTHiX odiuepiB-npukop-
OOHHUKIB Mae OyTu LinecnpsMOBaHOK, FHYYKOH
Ta BapiaTUBHOK 1 YMOXIMBIOBATU BUSBIEH-
HSl, PO3BUTOK Ta BMKOPUCTAHHSA iHAUBIAYaNbHUX
MOXIMBOCTEN KOXHOTFO.
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Y 3B’A3Ky 3i CkasaHuMM BWULLE HeobXigHUM €
BNPOBaKEHHSI HOBITHIX TEXHOMOr Ta MeTOAIB,
30Kpema TuX, WO I'PYHTYIOTbCS Ha akMeOororivyHo-
My nigxodi, 3 MeTo (hopMyBaHHS NPOECiNHOI
KynbTypn ManmbyTHiX odiuepiB-npMKOpOOHHUKIB Y
npoLeci BUBYEHHS iIHO3EMHOI MOBM.

AHani3 ocTtaHHiXx pocnimkeHb i ny6nika-
uin. TeopeTuyHi Ta MeTOAMYHI 3acagu npodpe-
CiHOT NiAroTOBKM MaMBYTHIX haxiBLiB PO3KPUTO
B npausax C. Apxunosoi [1], A. Manbopoan [15],
I. Hikonaecky [6], B. MNpuctynn [8], JI. Pubanko
[10], I. CasoHeHko [11], B. ®enopuwnHa [14] Ta
iHwnx. LliHHoto € aymka J1. Pubanko, sika nigkpec-
NIOE WO MNPOBIAHOM iOeel0 Teopii i MeToaMkn Npo-
eCifHOT OCBITM € CTBOPEHHS YMOB ANSA PO3KPUTTS
Ta PO3BUTKY BHYTPILLUHLOrO MOTEHLiany KOXHOMo
ManbyTHboro daxisud, ¢OpMyBaHHS MOro Mo-
3UTMBHOI «fA»-KOHUENUil B Mnpoueci onaHyBaHHS
OCHOB NpodecinHoi AgisnbHOCTI. 3a croBamun Oo-
cnigHuvUi, nepeBefeHHs NMOTEHUIMHOro B akTyarib-
He, HabyTTa ocobucTicHO-NpodeciiHOI 3pinocTi,
OOCArHEHHST aKkMe-BepLUMHN ManbyTHIM dhaxiBLem
€ OpiEHTUpPaMu OOKOPIHHMX 3MiH Y CUCTEMI BULLIOI
ocBiTK Ykpainu [10, c. 4].

Mpobnema peanisadii akmeonoriyHoro nigxony
B NPOLECi BUBYEHHS iIHO3€MHOI MOBW PO3rNsiAacTb-
Csl B TaKMX acnektax: ynpoBagKeHHS1 akMeororiy-
HUX TEXHOSOrIN — iIrpOMOAEstoBaHHs, po3BMBarib-
HOrO HaBYaHH#, iHAMBIgyanisauii, NPoOeKTyBaHHS
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3acobamu iHozeMHoi moBu (€. XKutkosa, B. JnT-
HbOBa, J1. Mpuroguy) [2; 4; 8]; CTBOPEHHA HaBYarnb-
HO-MeToAuYHOro 3abesneyeHHs 3 iHO3eMHOI MOBMU
Ha aKMeOomoriYHNX 3acagax — akMeosoridHi nopT-
donio, nigpyy4Hukn (H. Mapaxoscbka, H. Ywako-
Ba) [5; 13].

BogHovyac nutaHHa NnpoBeAeHHS akMeOororivyHo-
ro TPEHiHry sik cnocoby hopmyBaHHS NpodeciiHol
KynbTypn ManbyTHiX odiuepiB-npuKOPOOHHUKIB Y
NpoLecCi BUBYEHHSA iHO3EMHOI MOBU Bynun BUBYEHI
HEBUYEPIHO.

MeTta craTTi. [OnoBHOIO MeTo poboTH € yTOu-
HUTWU CYTHICTb MOHSTb «MpodpecitHa KynbTypay,
«aKMEOSONYHMIA TPEHIHM»; BUSIBUTM (OYHKUIT Ta
eTanu npoBeAeHHS aKMEOSIONYHOro TPEHIHry SK
crnocoby opMyBaHHA MPOMECINHOI  KynbTypu
ManbyTHIX odilepiB-NPUKOPAOHHUKIB Y MPOLECI
BMBYEHHS iHO3EMHOT MOBM.

Buknap ocHoBHoOro martepiany. Posymiemo
MOHATTA «npodecinHa KynbTypa ManbyTHLOro
oiepa-nNpUKOpAOHHUKA» SIK iHTErpoBaHe 0cobu-
CTiCHE YTBOPEHHS, O MICTUTb Taki KOMMOHEHTH:

1) MOTMBALINHO-LIHHICHNA (MOTMBU Ta LiHHICHI
opieHTaUii, NOB’A3aHi 3 MabyTHLOK NPOdECIELD:
nparHeHHs o camopearnisauii y ManbyTHin npo-
dECINHIN QianNbHOCTI Ta LOCATHEHHS HaMBULLNX
pes3yneTaTiB Yy Hili; cuctema ctaBneHb — 0O baTb-
KIBLUMHWM Ta Hapoay, BiICbKOBOro 060B’A3Ky, Mpo-
deciHol gisnbHOCTI, iHWKX Ntogen Ta cebe);

2) MopanbHUi (rymMaHiCTU4Ha CnpsIMOBaHICTb
NpPodgecinHOI  AiAnNbHOCTI  HauioHanbHa TFigHICTb,
crnpaBeanuBicTb, 00’ €EKTUBHICTb, TONEPAHTHICTb);

3) 3HAHHEBO-NPAKTUYHUIN (CYKYMHICTb npodoe-
CIVIHWX 3HaHb Ta YMiHb);

4) pednekcmBHUIA (MO3NTMBHA «HA»-KOHLeNLis,
ycBigomneHHs cebe gk cyb’ekta npodecinHoi ai-
AMNbHOCTI).

3 mMeTo hopMyBaHHSA NPOGECIHOT KynbTypu
ManbyTHIX odiLepiB-NPUKOPAOHHUKIB  AOLINBHO
BMPOBaXyBaTU aKMeOsIOriYHi TPEHIHIM B npouec
X gpaxoBoi NigrotoBkn. BusHavyaemo akmeornoriy-
HUW TPEHIHT SK aKTUBHUWA MeTod, CnpsiMOBaHWUN
Ha OOCArHEeHHA ManbyTHIM dhaxiBueM HaMBULLNX
pe3yneTaTiB B 0COBUCTICHOMY Ta npodeciiHoMy
pO3BUTKOBI — akme-BepLunH. I. CubiratynniHa Bu-
3Ha4mna ocobnMBOCTI aKMEOSONYHOMO TPEHIHTY:
OpieHTaLis Ha 3aCBOEHHSA y4YacHUKaMM KO-
MYHIKaTUBHMX, THOCTUYHUX, OPraHi3aToOpPCbKMX,
KOHCTPYKTUBHUX MPOEKTUBHNX TEXHOSOTIN;
NporpamHo-LifniboBa CpsiMOBaHICTb TPEHiH-
ry, ika JOCAraeTbCs NOCTINHOK NPaKTUKOK, OCBO-
EHHSIM BKITHOMEHUX Y TPEHIHT NCUXOTEXHOMOTIN, ne-
PEeBIpPKOIO X BiAMOBIOHOCTI;
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BKJTHOYEHHS SK rpynoBuX, Tak i iHansigyarb-
HWX Nporpam 3 ypaxyBaHHSA ocobrnmBocten ocobu-
CTOCTI Ta O4iKyBaHMX pe3ynbraTiB SK Ha piBHi rpy-
nn, Tak i OKPeMoi 0COBUCTOCTI;

HasBHICTb Nporpam TPbOX PiBHIB: MiXrpyno-
BUX, BHYTPILUHBO rpynoBmx, ocobucTicHmx [12].

LliHHoto € gymka O. lNMpoueHko, wo nigrotoska
Ta NPOBEAEHHS aKMEeOrOriYHOro TPEHIHTY sBnsE
co6010 3aMKHYTUI LIMKNiIYHMI NpoLec, WO ckraga-
€TbCS 3 TPbOX €TaMiB: NPOrpaMHoO-LiNbOBOro, Mia-
rOTOBYOro, OCHOBHOrO. Pe3ynstatoM npoBeaeHHs
aKMeOrOriYHOro TPEHiHry, 3a cnosamun AocnigHu-
Ui, € 3pocTaHHa npodecioHaniamy npauiBHUKIB,
nepexig iX Ha HOBWI piBEHb NpodecioHaniamy,
nigBULWEHHSA edeKkTUBHOCTI NpodecCinHOT Oisnb-
HOCTi Ta NepeHeceHHs 3HaHb i yMiHb, OTPUMaHNX
Y TPEHIiHTY, B peanbHy npodecinHy aianbHicTb [9].

Posrnsgatoumn akMeonoriyHUM TPEHiIHT [k cnocio
dopMyBaHHA MPOMECINHOI KynbTYpU ManbyTHiX
odiLepiB-NPUKOPAOHHUKIB, BUOKPEMIIHOEMO Taki
Noro yHKLi:

1) cTumyniolody — nepeBefeHHsT MOTEHLNHMX
MOXIMBOCTEN KypCaHTIB B aKkTyalnbHi y MpPOLECI
opMyBaHHA MNPOMECINHOT KyNbTypKu, CTUMYIHO-
BaHHS 1X 40 PO3KPUTTH BHYTPILLUHLOrO NoTeHuiany;

2) po3BMBaKdy — PO3BUTOK Y KypCaHTIB npar-
HEHHS1 JOocAraTu akme-BepLUMH Yy HaByanbHi Ta
NPoMECINHIN OiNbHOCTI;

3) ncuxonoridyHy — yCyHeHHsi Gap’epiB Ta ne-
peLuKkoa, WO YTPYAHIOKTb [AOCSATHEHHS aKkme-
BEPLLVH;

4) npoekTyBarbHy — MOAEMBAHHS, CTBOPEHHS
YMOB ANSA yCrilwHOro ¢opmyBaHHS MpogecinHoi
KynbTypy ManbyTHiX ogiLiepiB-NpUKOPOOHHUKIB.

Beaxaemo 3a JouinbHe po3rngHyTM ocobnu-
BOCTi MpPOBEAEHHHA aKMeOSNOoriYHOro TPEHIHry Ha
3aHATTAX 3 IHO3EMHOT (aHrMINCbKOIT) MOBM 3 METOHO
bopmMyBaHHA MPOMECINHOI KyNbTypyU ManbyTHiX
odiLepiB-NPUKOPAOHHUKIB. BuokpemoeMo etanu
LbOro TPEHIHTy.

1. BcmynHut. MeToro Uboro etany € pearnisa-
Lisi MOTMBALINHO-LIHHICHOrO KOMMOHEHTa npode-
CiHOT KynbTypy ManbyTHIX odiuepiB-npMKoOpaOH-
HuKiB. Buknagay nponoHye kypcaHTam o6rosopumTu
LMTaTW, B OCHOBI SKMX NexXaTb akMeosorivHi iaer:

What you get by achieving your goals is not as
important as what you become by achieving your
goals (Zig Ziglar).

There is simply no substitute for hard work when
it comes to achieving success (Heather Bresch).

Never measure the height of a mountain until
you have reached the top. Then you will see how
low it was (Dag Hammarskjold).
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3HauyLWicTb Uiei MeToauKkn nonsrae B Cnps-
MyBaHHi ManbyTHiX odiLepiB-NPUKOPAOHHUKIB Ha
OOCAMHEHHs1 BEPLUUH Yy npodpeciitHoMy Ta ocobu-
CTICHOMY pO3BUTKY, «MNOCTiiHE BOOCKOHaNeHHs
CYTHICHMX cvn y npoueci onaHyBaHHS OCHOB Mpo-
decinHol gisnbHocTi» [10, c. 383].

Takox Ha UbOMYy eTani KypcaHTW 3anyyarTbCs
00 HanucaHHsa aBTobiorpadii iHO3EeMHOK MOBOLO.
IM NPOMNOHYITLCA Taki MMTaHHA-OPIEHTUPH:

1. Describe your life events that influenced
your professional choice.

2. Enumerate social, cultural, political and
economic events that contributed to your current
personality.

3. Characterize your personal and professional
qualities. Analyze your strengths and weaknesses.

4. Write about your area of excellence.

CknapaHHs aBTobiorpaddii mae 3HayHWA aia-
FHOCTUYHMIA MoTeHUian. AHani3 pobiT KypcaHTiB
Crpusie BUSIBNEHHIO X MOTMBIB Ta LiHHICHUX Opi-
€HTaLiN, NoB’A3aHUX i3 ManbyTHLOK NPOIECIELD,
BHYTPILUHIX Ta 30BHILLHIX (pakTopis, WO BNnBa-
0Tb Ha ii BUOBIp.

2. OcHosHull emart. Vloro meTolo € peanisauis
OBOX KOMMOHEHTIB NPOdECINHOT KyNbTypy ManbyT-
HiX odiuepiB-NPUKOPAOHHNKIB — MOpanbHOro Ta
3HAHHEBO-MPAKTUYHOTO.

KypcaHTiB po3noginsaTs Ha Tpu rpynu 3a
TpbomMa NoHATTAMU «Ethics», «Lawy, «Codes of
Conduct». Y4yacHuKM KOXHOI rpynu 3anucytoTb
acoujauii ona nNoHATTS, 3anpornoOHOBAHOMO IXHiN
rpyni. Oani mManbyTHi odiLepn-npuKopaoHHUKN,
BMKOPWUCTOBYHOUN aCOLiaTUBHI MaHLKXKKN, BUBO-
O9Tb CNifNbHE BM3HAYEHHS MOHATTA W NPE3EHTY-
IOTb IX iHWMM yYacHuKam. HacTynHum 3aBoaHHAM
€ MOLUyK rpynaMv BU3Ha4YeHb y [OBIAKOBIW niTe-
paTtypi (CNOBHUKax, eHUMKIoneaiax), HopmaTuB-
HO-NMpPaBOBMX JOKyMeHTax Towo. Taka metoguka
YMOXITMBIIOE akTyanisauito npoecinHnX LiHHOC-
Ten ManbyTHix odiLepiB-NPUKOPAOHHNUKIB, @ TaKoX
CTBOPEHHS HOBUX OpUriHanNbHUX igen, yTBOPEHHS
CMUCINOBMX 3B’A3KIB.

Oani kypcaHTam NpOnoHyeTbLCA B napax obro-
BOPUTW HaLliOHarbHi KOgeKcu

noeefiHkM odilepis-npukopaoHHukie (National
Codes of Conduct used by Border Guards), npu-
NHATMX Yy KpaiHax €sponencbkoro Cotosdy [16]:

— Respect for and protection of fundamental
rights and freedoms;

— Non-discrimination or equal treatment of
persons;

Prohibition on torture or cruel, inhuman and
degrading treatment;
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Confidentiality and respect for privacy;
Incorruptibility;

Reputational issues;

Restraint in the use of force.

BuKOHaHHS Li€l BNpaBu cnpuse ycBigoOMIIEH-
HIO ManbyTHIMK  odbilepamMmn-NPUKOPSOHHUKAMM
X NpodpeciHOI AiIANbHOCTI He TifbKM SIK CUCTEMM
dopManbHUX NpaBun, a nepeayciMm sK CyKymnHOCTI
MOpanbHUX NPaBuil M HOPM (FymaHi3M, TonepaHT-
HiCTb, cnpaBefnMBiCTb, 00 EKTUBHICTb TOLLO), KO-
TPUMM BOHW MatoTb MOCNYroByBaTuUcs Mig yac Bu-
KOHaHHS1 NPodecCiiHMX 0OOB’A3KIB.

BuxoBaHHIO HauioHanbHOI rigHOCTI Ta naTpi-
OTU3MYy CMnpuUL€e rpyrnoBa OMUCKYCisl, TEMOK SKOi
obpaHo Bucnie k. KeHHegi: “Ask not what your
country can do for you — ask what you can do for
your country”. KypcaHT 0GroBoptotoTb MpaKTUYHI
nii cBigomoro rpomagsiHMHa Ta nartpiora:
practice being eco-friendly (employ eco-
friendly practices at work, preserve flora and fauna
for future generations to enjoy);
be your country’s patriot (promote local
culture and tourism to your foreign friends,
encourage patriotism in your siblings, children
and friends by teaching them what they can do to
become better citizens);
be socially active and responsible (be
honest, say no to cheating, lying, stealing, report
any crime or any illegal act, do not be afraid to
speak up);
stay well-informed and develop your critical
thinking (keep yourself updated on what's going on
in the country, analyze situations, issues, people and
information of all kinds from every possible angle).

Mig yac nigbopy HaB4YanbHOro matepiany 3 me-
TOK peanisaLii 3HaHHEBO-NPAKTUYHOIO KOMMNOHEH-
Ta NpopecinHOI KynbLTYpU 4OPEYHO NOCNyryBaTucs
NOCIGHNKOM AN odpiLepiB-NPUKOPAOHHUKIB, yKna-
OeHnm €Bponencbkoro AreHuieto 3 NuTaHb ynpas-
NiHHA onepaTMBHUM CMIBPOBGITHULTBOM Ha 30B-
HiLLHIX KOpAOHaX OepXaB-yreHiB €BpONencbKoro
Coto3dy (FRONTEX) [17]. 13 meToto 3000y TTS Maun-
OyTHiMK ohiuepammn-NpMKOPAOHHUKAMM CYKYMHOC-
Ti NpodeciHMX 3HaHb HaBYanbHW Martepian 3
aHMMINCbKOT MOBW AOLINbHO PO3MNOAINMTL 3a TeMa-
TUYHUMU MOOYISIMMU:

1. Fundamental rights in relation to border
guarding.

1.1. Introduction to fundamental rights and
migration.

1.2. The rights and the entitlements of border
guards and the impact of working in a border
control environment.
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1.3. Professional standards and the human
rights framework.

2. Interception at sea, land and air.

2.1. Introduction to the right to life.

2.2. Stages related to interception (planning,
preparation, detection, interception and follow-up)
in compliance with fundamental rights.

2.3. Fair treatment and non-discrimination, and
the prohibition of collective expulsions.

3. Reception and assistance.

3.1. Introduction to fundamental
reception and assistance.

3.2. Reception and assistance.

4. Interviewing.

4.1. Introduction to fundamental rights issues
involved in interviewing and communication.

4.2. The PEACE model.

5. Deprivation of liberty.

5.1. Introduction to fundamental rights in the
deprivation of liberty.

5.2. Deprivation of liberty of some groups and
individuals requiring special attention.

JouinbHO 3a3HaunTK, WO BMOIp TeM 3yMoBre-
HUA notpebamn npodpecii Ta 3abesnevye onaHy-
BaHHA ManbyTHIMK obiLlepaMmn-NPUKOPAOHHUKaMM
aKkTyanbHoT baxoBol iHpopmaL,ii Yepes aHrNoMOoB-
Hi Jpkepena.

Po3BnTOK MpOdheCinHnX yMiHb (KOMYHiKaTuB-
HUX, MEePUEnTMBHMX, NPOEKTYBaNbHUX, OpraHisa-
TOPCbKUX, CaMOperynsuii) KypcaHTiB BigbyBaeTbCs
nig Yac ynpoBapKEHHsSI TakKMX METOAIB, SK AifoBi
Ta ponboBi irpu, rpynosi AUCKYCIl, moaudikauii
«MO3KOBOrO LUTYPMY», METOA aHanidy NpakTU4HMX
cuTyauin (kenc-ctagi) ToLLo.

3. BakmoyHul eman. Ha Hbomy BiabyBaeTbCcA
peanisauia pedriekCMBHONO KOMMOHEHTa npode-
CiHOI KynbTypu. KypcaHTu 3anOBHIOOTbH apKyLui
CaMOOUiHIOBaHHA. BoHM MaloTb OUIHUTK SK Brac-
Hy pobOTy nig Yac TPeHiHry, Tak i poboTy rpynu.
Hanpwvknag, ons aHanizy eekTMBHOCTI BMacHOI
[iSANbHOCTI OpieHTUpaMu MOXyTb ByTu Taki 3anu-
TaHHS:

Think about how you worked during this unit:
on your own;

— with the help of your teacher;

— cooperating with others.

Your work was:

effective;

good;

not very good;

Think about what you liked and disliked;
Write what you have learnt.

rights in
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OuiHiotoum rpynoBy poboTy 3aranom Ta Bnac-
HUA BHECOK 30KpeMa, KypCaHT BUKOHYE Take
3aBAaHHS:

Think about how you worked with your group
today and tick your contributions. Note what was
good enough and what still needs improving.

| helped the others plan the work.

| helped decide the roles and responsibilities.

| listened when others spoke.

| contributed my own ideas.

| completed the task | was given.

| encouraged others to express their ideas.

| shared my material.

I helped my group keep to the point.

| helped find solutions when we had a problem.

CuctemaTtuyHe OUiHIOBaHHS BNacHWX Ta rpyno-
BMX HaBYanbHWX OOCArHEHb CMPUSE MO3UTUBHIN
«SA»-KoHUenuii Yepe3 camoaHani3 Ta aHani3 CBOE€i
JiSNbHOCTI HWWMK yYaCHUKaAMKU TPEHIHTY; YCBi-
OOMIEHHIO KypcaHToM cebe sk cyb’ekta manbyT-
HbOI NPOdEeCINHOI AiSANBbHOCTI.

BucHoBKkM i npono3udii. YsaranbHuK
CkasaHe BuLLEe, BU3HAYAEMO MOHATTA «npode-
CilHa KynbTypa ManbyTHboOro odiuepa-npu-
KOpPOOHHMKA» HK [HTerpoBaHe ocobucTicHe
YTBOPEHHSA, WO MICTUTb MOTUBALIMHO-LiHHIC-
HUMA, MOpanbHWN, 3HAHHEBO-MPAKTUYHUI Ta
pedreKCUBHUIA KOMMNOHEHTU. AKMEOSOriYyHNN
TPEHIHI PO3rMsiHYTO B LUMPOKOMY CEHCi K ak-
TUBHUAN METOA, CNPAMOBAHWUA Ha [OCATHEHHS
ManbyTHiM baxiBueM HamBULLMX pe3ynbTaTiB B
0cobuncTicHoMy Ta NpodecCinHOMY PO3BUTKOBI —
aKMe-BepLUVH, Ta Y BY3bKOMY — K cnocib dop-
MyBaHHSA NpodecCiVHOi KynbTypn ManbyTHbOro
odbinepa-npukopaoHHuka. PyHkuii  akmeono-
r4YHOro TPEHIHry (CTMMyNIoYa, pPO3BMBaloua,
ncuxororiyHa W npoekTyBarnbHa) BigbuBawTb
aKMeOonoriyHi igei po3BuUTKy ocobucTtocTi, go-
CArHEeHHA npodecinHux akme-sepLunH. Npose-
OEHHS Ha aKMeOmOoriYHOro TPEHIHry 3aHATTSAX
3 iHO3eMHOI MOBM 3a TpbOMa eTanamu (BCTyn-
HUM, OCHOBHUM, 3aKNO4YHUM) 3abe3nedye pea-
nisauito 3a3Ha4YeHNX KOMMOHEHTIB NpodecifHoi
KynbTypu ManbyTHiX odiluepiB-NnpUKOPOOHHUKIB
Yyepes CYKYMHICTb PiBHOMaHITHUX MeToAiB, Npu-
nomiB Ta opm HaBYaHHS.

MepcnekTMBamn noganbwmnx [OCHiAXEHb €
po3pobneHHs iHWKX cnocobiB bopmMyBaHHS NpPO-
decinHol KynbTypu MamnbyTHIX odiuepiB-npukop-
OOHHMKIB Ha 3acagax akMeorioriyHoro mnigxoay,
30Kpema akmeorpam, KapT YCmixXy, nfiaHis camo-
PO3BUTKY TOLLO.
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LWeroneBa T. J1. MpoBeaeHne akMeonorM4eckoro TpeHUHra Kak cnocoba cpopmmupoBaHus
npocpeccuoHanbLHOM KynbTypbl 6yaywmux ocpuuepoB-NorpaHUYHUKOB B NpoLecce UsyyeHus
MHOCTPAHHOIO AA3MKa

B cmambe npogpeccuoHansbHas Kynbmypa 0bydyuweao ocpuyepa-rnoepaHuyHUKa oripedesnieHa
KaK UHmeepuposaHHoOe NTU4HOCMHoe obpasosaHue, 8K/Yarwee MomueayuoHHO-UeHHOCMHbIU,
MoparibHbIl, 3HaHUEBO-MPaKmMu4YeckKul u pegrieKcusHbIl KoMrnoHeHmbl. Criocobom ¢hopmuposa-
HuUs1 npogbeccuoHarnbHoU Kyrnbmypbl 6ydyuux oghuyepos-noepaHUYHUKO8 8 rMpoyecce U3y4YeHust
UHOCMPaHHO20 fi3blKa 518/11emMCcsi akMeosio2u4ecKuli mpeHuHea, 8bIMOTHAWUL CMUMYIUPYIOULYHO,
passusarouyro, NMcuxoo2u4ecKyro U Mpoekmupo8oYHyro pyHkyuu. lNMpedcmaesneHa cucmema y4eb-
HO-Memodu4yeckoz20 obecredeHus1 hopMupo8aHus MpPogeccuoHaribHouU Kyrnbmypbl 6ydyuux ogu-
uepos-rnoespaHu4HUKO8 Ha KaxxOoM amarie rpoeedeHUs1 aKMeosI02u4eCK020 MpeHUHaa Ha 3aHIMuUsIX
10 aHaulucKoMy 513bIKY.

Knrodyesblie cnoea: npogeccuoHanbHas Kynbmypa, KOMIOHEHM, aKMeo1o2udecKull mpeHuHe,
bydywue ogbuyepbi-noepaHuyHUKU.

Shchegoleva T. Conducting the acmeological training session as a method of developing
professional culture of prospective body guard officers s in the process of foreign language
learning

In the present article professional culture of a prospective border guard officer has been defined
as integrated personal formation, including motivation and values, moral, knowledge and practice,
and reflective components. The method of developing professional culture of prospective border
guard officers in the process of foreign language learning is the acmeological training session that
performs the stimulating, developing, psychological and projective functions. The training session is
based on acmeological ideas of achieving tops in personal and professional development. The sys-
tem of educational and methodological support as a combination of learning methods, techniques
and forms for developing professional culture of prospective border guard officers has been present-
ed at each stage (introductory, main, concluding) of the acmeological training session embedded in
English classes.

Key words: professional culture, component, acmeological training, prospective border guard
officers.
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